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Preface 
The employment of students at UCCS is intended to be of mutual benefit to students who want 

employment and to members of the UCCS community who need jobs performed. Student employment 

is a supportive service, at the same time it remains a complementary part of the educational process. 

The objectives of this handbook are:  

• To summarize the basic policies applicable to student jobs and employment.  

• To familiarize student employees & employers with policies and procedures. 

Suggestions and comments on policies should be addressed to the UCCS Office of Student Employment. 

Careful consideration will be given when recommendations for policy changes are made. Nothing in this 

handbook should be considered to create a contract of employment for any fixed term between any 

student employee and UCCS. This handbook is advisory only and UCCS reserves the right to modify, 

delete, or suspend any provision of this handbook without notice.  
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Student Employment Office Information 
Employment of students at the University of Colorado Colorado Springs is coordinated by the Office of 

Financial Aid, Student Employment, & Scholarships. The office serves students seeking part time and 

non-degree required full time jobs, on and off-campus, during the academic year, as well as the 

summer. 

Office Student Employment 
Cragmor Hall, Room 104 
 
Phone: (719) 255-3454 
Toll Free: 1-800-990-UCCS (8227) 
 
Office hours: 
Monday-Friday 8am-5pm 
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Principles of Student Employment  
All UCCS departments and off-campus work study contractors are required to adhere to the following 

procedures which have been outlined for the employment of hourly students, whether they are work 

study or non-work study employees. 

The following principles of student employment were created as a result of: 

• Generally accepted practices at the University,  

• State and Federal work study programs that provide much needed assistance to the University's 
students,  

• The position that a student employed by the University should be treated equitably, regardless 

of the source of funding  

Those principles that are specifically prescribed by regulations are indicated below: 

The primary purpose of the University's student employment system is to provide financial assistance 

to University of Colorado students. 

• The University will make an effort to respond to the employment needs of students to enhance 
their educational or career objectives.  

• The primary role of a student is to earn an education; student employment complements and 
supports students in this pursuit. 

• Compensation for students shall reflect a wage rate commensurate with the duties and 
responsibilities of the position. Student employees are not eligible for benefits. 

• The University of Colorado Colorado Springs is committed to creating and maintaining a work 
and study environment for faculty, staff and students that does not discriminate on the basis of 
race, color, religion, sex, age, political affiliation, national origin, sexual orientation, disability, or 
veteran status. In addition, all employees, faculty and students must be allowed to work, study, 
and teach in an environment that is free of discrimination and unlawful harassment . 

• Student employment at the University supplements rather than supplants the work of regular 
University employees. Student employees cannot be used to displace regular, non-student 
employees. 
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UCCS Policy Statements 

1.) Affirmative Action & Equal Opportunity Policy 
The University of Colorado ensures equal employment opportunity for all employees and applicants for 

employment at the University of Colorado. 

In accordance with applicable federal, state, and local law, and Article 9: Nondiscrimination of the Laws 

of the Regents, the University of Colorado does not engage in employment discrimination or harassment 

against any employee or applicant for employment on the basis of race, color, national origin, sex, 

pregnancy, age, disability, genetic information, creed, religion, sexual orientation, gender identity, 

gender expression, veteran status, political affiliation, political philosophy, or any other characteristic 

protected by federal, state, or local law. The University of Colorado prohibits and will not tolerate any 

such discrimination or harassment. 

This policy extends to every phase of the employment process and to all terms and conditions of 

employment, including without limitation, recruiting, hiring, training, promoting, compensation, 

benefits, transfers, layoffs, recalls, termination, and university-sponsored programs.  All employment 

and promotion decisions are made on the basis of job-related criteria, recognizing the principle of equal 

employment opportunity.  All employees, managers, supervisors, and third parties are expected to 

adhere to the University of Colorado’s equal employment opportunity policy.  Any employee who 

violates this policy shall be subject to appropriate disciplinary action, up to and including termination of 

employment. 

In addition, the University of Colorado takes affirmative action to employ and advance in employment 

qualified individuals with disabilities, and veterans. The University of Colorado takes affirmative action 

pursuant to its obligations as a federal contractor under the following federal laws and regulations: 

The Vietnam Era Veterans Readjustment Assistance Act of 1974, as amended, and its associated 

regulations; and 

Section 503 of the Rehabilitation Act of 1973, as amended, and its associated regulations. 

Click here for the complete Administrative Policy.  For more information contact the Office of 

Institutional Equity at 719-255-4324.  

2.) Discrimination/Harassment/Anti-Retaliation Policy 
 The University of Colorado is committed to maintaining a positive learning, working and living 

environment. The University does not discriminate on the basis of race, color, national origin, sex, age, 

disability, creed, religion, sexual orientation, or veteran status in admission and access to, and treatment 

and employment in, its educational programs and activities. (Regent Law, Article 10). In pursuit of these 

goals, the University will not tolerate acts of protected class harassment or related retaliation against or 

by any employee or student.  

UCCS operates under policies that prohibit discrimination and harassment. This APS policy (1) provides a 

general definition of prohibited acts of discrimination, harassment, and retaliation; (2) defines the 

https://www.cu.edu/ope/aps/5001
https://www.cu.edu/policies/aps/hr/5014.pdf
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obligations of members of the University community not to engage in these forms of prohibited conduct 

and to report instances of misconduct; and; and (3) sets out procedures to follow when a member of the 

University community believes a violation of the policy has occurred regarding a complaint.  Individuals 

who violate this policy may be disciplined or subjected to corrective action, up to and including 

termination or expulsion.  

Students, staff and faculty who desire information, have questions about procedures, or feel that they 

have been the subject of prohibited discrimination, harassment, or retaliation are encouraged to seek 

advice and counsel from The Office of Sexual Harassment & Discrimination at 719-255-4324. 

3.) IT Security Policy 
The IT Security Policy serves as the core for the University's IT security activities and provides general 

guidance to the computing community on ensuring the privacy of personal information and the 

availability of University information and IT resources. This Administrative Policy Statement 

encompasses all IT Security-related requirements. 

4.) Student Employment Email Procedure 
 

Introduction 

A. The purpose of this procedure is to establish the requirements, restrictions on, and guidelines 

for the usage of university email accounts assigned to student employees at UCCS.   

B. To ensure that student employees conduct University business only through student 

employment email addresses, the University requires student employees to use an assigned 

student employment email account rather than their student email account.  Requiring student 

employees to use an employment email account keeps personal emails separate from the 

student’s employment with the University, limits the need to suspend usage of student email 

accounts that were used in an employment capacity, and appropriately limits data access post-

employment. 

C. Additional procedures regarding student employment are available in the UCCS Student 

Employment Handbook on the Student Employment website. 

 

A. Procedures 

1. Student Employment Email Account Requirements: 

a.   Departments/supervisors shall provide student employees with one of the 

following employment email account options upon hire: 

i. A general department/office/program email that is not assigned to any 

individual student employee and can be used by multiple employees 

simultaneously (Shared Mailbox). 

a. The procedures to request a general  

department/office/program email can be found here: 

https://oit.uccs.edu/services/identity-and-

access/exceptaccounts  

https://www.cu.edu/ope/aps/6005
https://www.uccs.edu/stuemp/handbook
https://www.uccs.edu/stuemp/handbook
https://www.uccs.edu/stuemp/sites/stuemp/files/inline-files/Student%20Employment%20Handbook_2018_final.pdf
https://oit.uccs.edu/services/identity-and-access/exceptaccounts
https://oit.uccs.edu/services/identity-and-access/exceptaccounts
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ii. A unique employment email account that will be assigned to an 

individual student employee upon hire and revoked upon employment 

termination. 

a. The procedures to request a unique student employment  email 

account can be found here: 

https://www.uccs.edu/oit/services/identity-and-

access/stuempaccounts  

b. All student employees shall use the specific student employment account option 

as assigned for their professional/employment purposes for University business.  

Student employees shall not use their student email account or any other non-

University email account for their professional/employment purposes with the 

University. 

 
2. Consequences: 

a.   Departments/supervisors shall comply with this policy and shall communicate 

this policy to their student employees.  Failure to obtain, maintain, and/or 

revoke student employment email accounts may result in departments losing 

the ability to hire student employees.   

b.  In cases where a student email account has been used in an   employment 

capacity by a student employee, the University may revoke that account and 

issue a new University email account to the student. 

 

5.) Student Employment Minimum Enrollment and Maximum Work Hours Policy 
The University’s policy on Student Employment sets certain requirements, restrictions, and guidelines 

for the employment of UCCS students utilizing any University of Colorado financial source (i.e., fund, 

speedtype) regardless of whether the student is engaged in work on campus or off campus.  This policy 

is in compliance with the Internal Revenue Service which considers the University of Colorado, which 

includes the Anschutz, Boulder, Denver, and Colorado Springs campuses as well as the CU system office 

as one employer. 

The purpose of this policy is to establish the requirements, restrictions on, and guidelines for the hiring 

of and work hours assigned to student employees at UCCS.  This policy also directs certain departments 

in the creation of departmental procedures to ensure adherence to the policy. This policy is necessary to 

support the University’s commitment to student academic excellence.  UCCS understands student 

employees are students first and employees second.  As such, attention to academic success, retention, 

and persistence to graduation are the primary reasons the University provides student employment.  

Second, this policy is to ensure that the UCCS campus adheres to University, state, and federal laws, 

rules and regulations. 

Effective 7/1/2014- In general, the new policy requires the following: 

https://www.uccs.edu/oit/services/identity-and-access/stuempaccounts
https://www.uccs.edu/oit/services/identity-and-access/stuempaccounts
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• Enrollment requirements  
o To be eligible for student employee positions, an undergraduate student must be 

enrolled in a minimum of 6 credit hours (generally two courses) 
o To be eligible for student employee positions, a graduate student must be enrolled in a 

minimum of 3 credit hours (generally one course) 
o Extended studies courses (courses not eligible for state funding) may not be used to 

meet the minimum enrollment requirements 
• Students may work a maximum of 25 hours per week (or maximum of 50 hours per bi-weekly 

payroll period with no single week exceeding 40 hours) during the student employment defined 
20 week fall and 20 week spring semesters (40 hours during the 12 week defined summer 
semester)  See the work semester calendar here. 

• Students with multiple positions on campus and/or at any CU campus or system office cannot 
exceed 25 hrs/wk (40 hrs/wk in the summer) with all work hours for all positions combined 

Click here for the complete Administrative Policy 

6.) Records Policy 
1. Departments must maintain a personnel file for all employees. This file will contain all 

employment material related to the individual and will be retained by the department for five 
years following the student's termination of employment with the department. After five years, 
the file may be returned to the Student Employment Office for further processing.  State of 
Colorado records policy.  

2. The file contains:  

• Check-in procedures form (for initial hires) 

• All Student Employee Position Offers 

• Timesheets 

• Signed electronic signature statements (both student and supervisor if on campus) 

• Evaluations  

• Student class schedules for each semester worked  

• Check-out form (upon employee separation/termination) 

• Termination letters or resignation documentation 
3. Work time will be entered, approved, and maintained in the MyLeave system (any proposed 

alternative must be approved by the Student Employment Office).  All supervisors will be asked 
to provide/access student employee time collection information each year during their 
departmental audit. 

4. The student's file is open to the employer, the student, and the Student Employment Office. 
Unless otherwise required by state or federal law, the University will not release the student’s 
file without written consent of the student.  

7.) Volunteering  
The Fair Labor Standards Act of 1938, as amended in 1985, made it clear that people are allowed to 

volunteer their services to public agencies and their community with but one exception - public sector 

employers may not allow their employees to volunteer, without compensation, additional time to do 

the same work for which they are employed.   Student employees should not volunteer for any service 

that is similar to the work they do as employees.  Questions on a per student basis should be directed to 

the Office of Student Employment at 719-255-3454.  

http://www.uccs.edu/stuemp/calendar.html
https://vcaf.uccs.edu/sites/g/files/kjihxj1631/files/inline-files/2014-JUL-1_300-020_Student_Employment-APPROVED_%28LinkUpdate-8_24_2018%29_2.pdf
https://www.colorado.gov/pacific/archives/state-agency-records-management
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
http://www.dol.gov/elaws/esa/flsa/docs/publicvol.asp
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8.) Off-Campus Job Postings Disclaimer 
Regarding off-campus jobs posted using SEAN (online job search service) 

Because off-campus non-work study employment opportunities are not under the jurisdiction of UCCS, 

the University assumes no obligation for verification of job standards, continued employment, or 

affirmative action procedures of off-campus employers. 

Please be aware of potential job posting scams. Any off-campus position is outside of UCCS’s jurisdiction 

and, as such, the University assumes no liability or obligation in verifying validity of postings.  If you 

become aware of any fraudulent job posting, please inform the Office of Student Employment. 

The Office of Student Employment at the University of Colorado Colorado Springs acts only as a referral 

service. We make no recommendations or guarantees about the positions and employers listed through 

our office. Due to the volume of jobs received by Student Employment, we are unable to research the 

integrity of every position listed. Therefore, students are urged to take on this responsibility themselves. 

We encourage you to use common sense and caution when applying for positions, especially when 

applying for positions off-campus.  If a potential employer asks you to participate in an activity that 

makes you uncomfortable in any way, don't do it.  You may also wish to check with other services that 

rate business, for example the local Better Business Bureau. 

9.) Motor Vehicles 
Policy of the University of Colorado Colorado Springs (“UCCS” or “University”) to establish requirements 

for the acquisition, use and operation, and disposal of University Vehicles, including required processes 

when motor vehicle accidents occur. 

https://www.uccs.edu/vcaf/sites/vcaf/files/inline-files/400-007.pdf  

10.) Training Requirements 
There are three required trainings that all student employees must complete within 60 days of hire.  The 

first two can be accessed through the MyUCCS Student Portal. 

1. CU- Discrimination and Sexual Misconduct 
2. CU- Information Security Awareness 
3. CU- Fiscal Code of Ethics 
4. Conflict of Interest Disclosure   

These trainings are required of all University employees.  Some employers may require additional 

trainings. 

11.) Grievance Policy for Student Employees 
Please review the policy carefully and share it with all persons in your department who supervise 

student employees. Also share this policy with your student employees. It is essential that this policy is 

followed in student employee grievance situations. 

https://vcaf.uccs.edu/sites/g/files/kjihxj1631/files/inline-files/400-007.pdf
https://vcaf.uccs.edu/sites/g/files/kjihxj1631/files/inline-files/400-007.pdf
http://www.uccs.edu/~portal/
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I. INTRODUCTION   
A. This grievance process is to serve as an effective method by which student employees 

may attempt to address and resolve workplace disputes at UCCS. This grievance process 
is designed to address and resolve problems, not be an adversarial process. The 
grievance process is not legally required and does not create any rights that students 
can legally enforce.   

II. GENERAL PRINCIPLES 
A. Initiation of Grievance: The employee may initiate the grievance. 
B. Discrimination/Harassment/Retaliation:  This process is appropriate for resolution of all 

employment matters that are not considered discrimination, harassment, or retaliation.  
Any complaints of discrimination, harassment, or retaliation should be directed to the 
Office of Institutional Equity. 

C. Role of Student Employment Office: The parties shall provide copies of all documents 
filed or exchanged during the course of the grievance process to the Student 
Employment Office, which shall track and facilitate the processing of all grievances.  

D. Mediation: If either party to a grievance wishes to use mediation, the other party should 
participate and the time limits governing the grievance process are suspended pending 
the outcome or discontinuance of the mediation.  

E. Time Frames:  Time frames designated in the grievance process below may be waived or 
modified if agreed to by both parties. 

F. Moot Grievances: If an employee’s employment at UCCS ends while his or her grievance 
is pending, the grievance shall be considered moot and may be dismissed without 
further processing. 

III. ACTIONS SUBJECT TO GRIEVANCE 
A. Not all of UCCS’s decisions affecting a student employee are subject to grievance. For 

example, a supervisor’s decision to assign particular work duties to a student employee 
does not significantly affect the terms and conditions of employment and would not be 
appropriate for resolution by grievance. While not exclusive, the Student Employment 
Office will accept grievances related to the following employment decisions that 
significantly affect the terms and conditions of employment: (1) performance 
evaluations where the employee is found “below expectations”; (2) placing an employee 
on probation for misconduct or poor performance; (3) demotion; (4) suspension; or (5) 
termination of employment.   If the Student Employment Office determines a grievance 
does not significantly affect the terms and conditions of employment, it shall advise the 
student employee and the employee’s supervisor of its determination. 

IV. PROCEDURE FOR INITIATING AND PROSECUTING EMPLOYMENT GRIEVANCES 
This process provides two steps for employees to pursue in resolving their grievance. An 
employee must complete each step before initiating the next step.  
 
Step I – Informal Grievance Level. To initiate a grievance, an employee shall notify his or 
her supervisor, or the individual serving at the lowest management level capable of 
providing effective relief for the employee’s grievance. An informal discussion shall be 
held between the employee and his or her supervisor (or other individual capable of 
providing relief) to attempt to resolve the employee’s grievance. The employee shall be 
informed in writing of the decision within seven calendar days after the informal 
discussion. The decision reached at this step shall be binding upon the parties unless the 
employee elects to proceed to Step II, the written grievance level, detailed below. If a 
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timely decision is not issued, the employee may proceed to Step II of the grievance 
process.  
 
Step II – Written Grievance Level. Within five calendar days after receipt of the informal 
decision, the employee may initiate the written grievance level by reducing the 
grievance to written form and submitting it to his or her appointing authority. Only the 
issues set forth in the written grievance shall be considered thereafter. At the option of 
the appointing authority, a meeting may be held to discuss the employee’s grievance. 
The employee shall be informed in writing of the appointing authority’s decision within 
seven calendar days after the meeting or the filing of the written grievance if no 
meeting is held. The appointing authority’s decision is final. 
 
Alternate Decision Makers. If the subject of the employee’s grievance is the employee’s 
appointing authority, or the appointing authority was involved in the informal discussion 
as a part of Step I, Student Employment Office will review and if needed consult the 
appropriate Assistant/Associate/Vice Chancellor to render the final decision at the Step 
II level. If the subject of the employee’s grievance is an Assistant/Associate/Vice 
Chancellor, the Student Employment Office will review and if needed consult the 
Chancellor, or their designee, to render the final decision at the Step II level.  

12.) End of Employment 
General Termination Policy (Work-study & Student Hourly Employees)  
Students are ‘at will’ employees, this means the hiring department or the student can terminate a 

position at any time.  Because at-will employees may be terminated at any time for any lawful reason, a 

supervisor does not have to demonstrate “cause” before terminating employment.  Nonetheless, UCCS 

considers the following types of misconduct as severe and advises all student employees that engage in 

these acts that these actions will normally result in termination:  

• Lack of performance or attendance 

• Violation of UCCS policies, procedures, and requirements (these violations may constitute 
immediate termination) 

• Physical or verbal abuse, threatening behavior 

• Theft 

• Falsely reporting time worked 

• Being at work under the influence of alcohol and/or illegal substances 

• Unauthorized or fraudulent use of equipment and/or property  

• Disclosure or use of confidential information for any reason 

• Failing to follow any and all applicable federal, state, and/or local public health orders. 

In instances where a student employee’s misconduct is not severe or can be remediated, UCCS 

recommends, but does not require, a supervisor to counsel the student employee before discharge.  

When appropriate, supervisors should inform student employees of unsatisfactory performance or 

behavior and provide the student employee an opportunity to correct it. We also encourage the 

employer to offer training to the employee to assist them in completing their job duties.  Employers 

should be specific about what is expected from the student employee.   



Updated-4/2026  
Page | 11 

If you have any questions please contact the Student Employment Manager, Shannon Cable, at 719-255-

3454 or shuddles@uccs.edu . 

Definitions 
Employee 
An employee, as used in this handbook, is a work study, no-need work study student, or an on or off-

campus hourly student. Employee is used to reference all types of student employees. 

Employer 
An employer is an on-campus department or off-campus work study employer.  

On-Campus Hourly (student hourly) 
Hourly non-work study on campus employment. 

PDW 
Personal Data Worksheet - generated by Student Employment Office gives pertinent information 

needed to process a new hire, including student name, social security number, hourly wage, employer 

number that allows a student to be paid. 

Regular part-time and full time 
For student working on-campus full-time is defined as working 40 hours per week, and part-time is 

working less than 40 hours per week.  The work week at UCCS will begin on Sunday and end on 

Saturday. 

SEAN 
Student Employee Assistance Network System (SEAN) is a computerized listing of current job openings, 

both on and off-campus. You may access SEAN at seans.uccs.edu. 

SEPO 
Student Employee Position Offer - completed by the department upon hiring a student employee to set-

up the parameters (i.e. wage, speed type) for that position. Submitted to Student Employment office no 

later than the first day of work for the student. 

Temporary Odd Job 
Hourly, on or off campus non-work study employment that is intermittent or on-call, e.g., catering or 

moving and that lasts for a short duration. 

Work study (Need-based) 
A government-funded financial aid program in which hourly pay is subsidized in part by Federal, State, 

or Institutional funds. Most work study is part of the financial aid program, and a student must apply 

and qualify for financial aid through the Free Application for Federal Student Aid (FAFSA) to be 

considered for need-based work study. The employer will pay 26 percent of the work study earnings for 

the current award year and thereafter. Off-campus work study employers also pay an additional 2 

percent for Worker's Compensation Insurance and a 7% administrative/handling fee. 

mailto:shuddles@uccs.edu
http://www.uccs.edu/stuemp/forms.html
https://seans.uccs.edu/cgi-seans/seans_user.pl?w=signin&login_screen=student
http://www.uccs.edu/stuemp/forms.html
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Work study (No-need) 
No-need work study is employment that is not based on need. No-need work study may be granted to 

undergraduate students attending at least half time (6 credit hours).It is only awarded once a year  

through an application, prior to the fall semester, by a computerized random selection. 

Types of Student Employment & Qualifications 
1.) Need-Based Work study 
To qualify for participation in the need based work study program, students must first complete the Free 

Application for Federal Student Aid (FAFSA) and have need determined by completing the aid process.  

Please note that the completion of the FAFSA is a yearly process. Click here for more information on 

how to apply for aid.  

To qualify for need based work study student employment a student must: 

• be eligible and awarded a work study award based on the current years FAFSA information 
including need (expected family contribution EFC), priority date, and selecting  “Yes” to work 
study interest question. 

• be currently enrolled in a degree program and plan 

• meet financial aid Satisfactory Academic Progress standards 

• be enrolled at least half-time - - half-time enrollment status for undergraduates is a minimum of 
6 credit hours and for graduates it is a minimum of 3 credit hours (both require this minimum 
for fall/spring/summer semesters) 

 Fall and Spring 

Undergraduate 6 

Graduate 3 

 

2.) No-Need Work study 
No-need work study is program funded by the State of Colorado to assist students without financial 

need as determined by the FAFSA find employment.  Applications are available starting one month 

before fall classes begin. No need work study positions are awarded by a computerized random 

selection process and are awarded for fall and spring semesters only. 

To qualify for participation in the no-need work study program, students must meet the following 

criteria: 

1. Be eligible for regular resident tuition (students who have resident tuition due to military or 
Olympic exceptions are not regular residents and therefore are not eligible)  

2. Be an undergraduate 
3. Be accepted in a degree program and plan 
4. Be enrolled for a minimum of 6 credit hours 
5. Be meeting Satisfactory Academic Progress (SAP) Standards 

 

http://www.uccs.edu/finaid/about/apply.html
http://www.uccs.edu/finaid/about/apply.html
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3.) Special Regulations Relating to Work study Employers and Employees 

• Work study awards are paid at 26% departmental/off-campus organizational share and 74% 
federal, state, or institutional share.  Exceptions for these rates are any student employed 
under the America Reads program and those employed using the Departmental Work study 
program.  

• Work study students may have only one work study job per semester.  If the work study 
student employee quits or is terminated they may not get another work study job until the 
following semester; any unused portion of their award for that term is forfeited. 

• Work study awards are semester/term based and are limited to the award amount.  Award 
amounts cannot be carried forward into the next term or carried back into a previous term.   

• Supervisors must not permit work study employees to exceed allowable earnings unless they 
are willing to pay 100% of wages beyond the work study award.   

• Work study student employees cannot work during scheduled class periods.  To ensure 
students do not work during classes a class schedule is required to be kept in a work study 
student employee’s file for each term they work.  The schedule should include meeting days and 
times.  

• Brand new incoming work study student employees who have never attended a class at UCCS 
may not begin working until they have attended their first class. 

• Work study employment must not displace employees (including those on strike) or impair 
existing service contracts. 

• Work study positions must not involve constructing, operating, or maintaining any part of a 
building used for religious worship or sectarian instruction. 

• Work study awards are subject to change.  Work study student employees and their 
supervisors should be aware that work study awards are subject to change as they depend on a 
student’s financial aid status at any given time; it is the responsibility of the student and 
supervisor to keep track of a student’s award amount.  The work study student employee should 
notify the employer immediately of any changes made to his or her award amount and discuss 
with the employer, what, if any, work schedule changes will result as a result of the award 
change.  

• Neither UCCS nor an off-campus employer that has an agreement with UCCS to hire work 
study students may solicit, accept, or permit the soliciting of any fee, commission, 
contribution, or gift as a condition for a student’s work  study employment. 

• Work study awards may not be awarded to a student every term.  Work study student 
employees and employers should be aware that work study awards are awarded annually based 
on the FAFSA.   

• Off-campus work study employers must mail or bring original copies of off-campus 

timesheets to the Office of Student Employment so that they are maintained by UCCS.  We 
will accept timesheets via confirmed email address during payroll processing but will require all 
original timesheets to be sent to the Office of Student Employment within 30 days and require 
each off-campus employer to maintain a duplicate copy in their student personnel file.   

For complete state and federal workstudy regulations visit: 

 - State regulations- http://highered.colorado.gov/Finance/FinancialAid/Educators.html   

 - Federal regulations- http://www.ifap.ed.gov/ifap/ and click Current Handbook>Volume 6 

http://highered.colorado.gov/Finance/FinancialAid/Educators.html
http://www.ifap.ed.gov/ifap/
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4.) On-Campus Employment 
To qualify for on-campus hourly employment, a student must be either currently enrolled in a degree 

program at least half-time. 

Student Hourly Requirements 

 Fall and Spring 

Undergraduate 6 

Graduate 3 

 

*Summer Hourly Employment Enrollment Exception 

For purposes of summer employment, a student may be employed without being enrolled if they were 

enrolled at least half-time in the spring semester and the student demonstrates intent to return to UCCS 

the following fall semester.  

*Pre-Semester Hourly Employment Enrollment Exception 

Additionally, new students who intend to pursue a course of study beginning in the next scheduled 

enrollment opportunity may pursue employment with the university one semester before enrollment. 

To be eligible for pre-enrollment employment, the student must provide the hiring authority with proof 

of acceptance by the institution or have confirmed enrollment for the next semester. 

Student employees cannot work during scheduled class periods.  To ensure students do not work 

during classes a class schedule is required to be kept in a student employee’s file for each term they 

work.  The schedule should include meeting days and times.  

Full-time employees are not eligible for additional student employee positions.  A full-time employee 

who is also enrolled in for credit classes at the University is deemed to have the primary relationship of a 

full-time staff or faculty and is not deemed to be a student employee.  Staff and faculty cannot hold a 

student employee position. 

4.) Off-Campus Regular Employment 
Off-campus regular employment is work with non UCCS affiliated employers.  To qualify to view off-

campus non-work study employment on SEAN (UCCS online student job search site/job location and 

development program), a student must be currently enrolled in one credit hour. 

5.) International Students 
International students in the United States with a Student Visa (e.g. F1 Visa), may work on-campus as a 

non-work study for a maximum of 20 hours per week while classes are in session.  Only during Spring 

break and Winter break, international students are allowed to work 25 hours per week. Over the 

Summer break, international students may work up to 40 hours per week (work is on-campus as a non-

work study employee).   

  

file://///CH104C-01/Finaid/StuEmp/Shannon/seans.uccs.edu
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Hiring Procedures  
To provide all students with access to information regarding student employment opportunities, all 

hiring departments must comply with the requirements described in the following paragraphs. 

Colorado Equal Pay Act 
The Equal Pay for Equal Work Act (C.R.S. § 8-5-101 et seq.) was signed into law by Colorado Governor 

Polis on May 22, 2019. Effective January 1, 2021, this act amends Colorado law and provides new wage 

discrimination and employer provisions that differ from federal law and other state equal pay laws. 

UCCS, along with each campus and system office of the University of Colorado, is evaluating the 

requirements of the new law and reviewing existing policies and pay practices for alignment. UCCS 

executive leadership, human resources, and legal counsel are leading this effort. 

There are several components to Colorado’s Equal Pay Act. Some of the provisions are: 

Prohibits wage discrimination by requiring that an employer shall not discriminate between employees 

on the basis of sex, or on the basis of sex in combination with another protected status, by paying an 

employee of one sex a wage rate less than the rate paid to an employee of a different sex for 

substantially similar work (based on a composite of skill; effort, which may include consideration of shift 

work; and responsibility), regardless of job title. A wage rate differential is permissible if at least one of 

the following factors accounts for the entire wage rate differential: 

• A seniority system; 

• A merit system; 

• A system that measures earnings by quantity or quality of production; 

• The geographic location where the work is performed; 

• Education, training, or experience to the extent that they are reasonably related to the work in 
question; or 

• Travel, if the travel is a regular and necessary condition of the work performed. 

The Act requires the employer to keep records of job descriptions and wage rate history for each 

employee for the duration of employment plus two years after the end of employment. 

The Act requires providing notice of job openings and promotional opportunities, including the hourly or 

salary rate or range, and a general description of all of the benefits and other compensation offered to 

the hired applicant. 

Prohibits using pay history for prospective employees by requiring that an employer shall not seek the 

wage rate history, or rely on the wage rate history, of a prospective employee to determine a wage rate.  

Discrimination or retaliation against a prospective employee for failing to disclose wage rate history is 

prohibited. 
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Student Employee Job Code and Pay Range Structure: 
Effective May 30th, 2021, UCCS is expanding student employee job codes for on-campus student hourly 

positions. This change expands the student job classifications and outlines the pay increases required by 

the Colorado Department of Labor and Employment. Below are our student job classifications, working 

title examples and pay ranges. 

4101- Entry Level/Semi-Skilled 

•Little or no prior experience or education required. 

•Considerable training done on-the-job. 

•Work is under immediate supervision (methods of performing tasks are well established and 

explained in specific terms). 

•Work assignments typically involve standardized duties that are of a routine and repetitive nature. 

•Work assignments may include the use of special equipment, software applications or tools per an 

established procedure. 

•The supervisor has responsibility for the assignment of work, the flow of work, production level, and 

provision of proper instructions. 

•Jobs require limited to no independent judgment, analysis, or decision making skills. 

•Some jobs may not move beyond this level. 

4101 Job Code- Working Titles Examples- 

1st Year Teacher Assistant, Receptionist, Student Ambassador, Outdoor Services Student Assistant, DHS 

General Student Staff, Orientation Welcome Leader, UC Event Assistant, Grader, IT Intern, IT Technician, 

Scribe Reporter, Scribe Coordinator 

 

4103- Intermediate/Advanced 

•Some previous knowledge, experience or education required. 

•Specialized training done on-the-job. 

•Work is under general supervision (work objectives are set but methods of performing tasks are left 

up to the employee). 

•Work assignments are varied and less routine and involve a moderate degree of responsibility. 
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•Work assignments may involve access to and use of sophisticated and/or confidential data systems 

such as PS Campus Solutions, PS Finance, PS HCM, etc. for which considerable training is required. 

 

•The supervisor has responsibility for the assignment of work, however there is less control exercised 

over the flow of work and instructions given are more general. 

•The employee is responsible for the results. 

•Jobs require moderate independent judgment, analysis, and decision making skills. 

•Some jobs may not move beyond this level. 

4103 Job Code- Working Titles Examples- 

Lead Student Ambassador, GIS/FM/CAD Assistant, DHS Student Manager, Lead Orientation Welcome 

Leader, UC Event Assistant II, SI Instructor, Senior  IT Technician, Peer Tutor, Scribe Business Manager, 

Orientation Leader Coordinator 

 

4106- Specialist/Lead 

•Prior experience, education or specialized skills required. 

•Work is under general supervision (work objectives are set but methods of performing tasks are left 

up to the employee). 

•Work assignments involve a broad variety of skilled tasks. 

•Jobs require the application of considerable independent judgment and decision making. 

•Students at this level may have the responsibility to direct the work of lower-level student 

employees. 

4106 Job Code- Working Title Examples- 

DHS Student Director, UC Building Manager, IT Lead, Senior Peer Tutor, Scribe Editor-in-Chief, Certified 

Teachers Assistant, Financial Assistant 

 

Job Code/Pay Range Guidance: 
 

Student Job Codes/Pay Ranges for Student Assistant Levels 

Once a department has determined which job description best suits the position, the department must 

determine the student’s pay rate. The pay rate must fall within the minimum and maximum for your job 
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description and ensure equal pay for substantially similar work. These pay ranges are tied to minimum 

wage and are reviewed annually. Adjustments in the range amounts occur at the beginning of the 

academic year term or upon the effective date of any required increase to minimum wage. 

Starting at the midpoint- We recommend that you start a new hire between the minimum and the 

midpoint in the appropriate job code. This will leave enough room in the pay range for merit and 

longevity increases in the case that an employee continues to do the same job function over time. They 

do not need to be moved to a new job code simply to receive a pay raise. 

To ensure equal pay for substantially similar work, each hiring department shall determine which 

student assistant jobs they hire for have similar pay standards (based on a composite of skill; effort, 

which may include consideration of shift work; and responsibility). The department should use standard 

working titles or other internal methods to identify and track substantially similar jobs. 

When setting pay for student employees, wage history is not to be used as a factor. Each hiring 

department shall apply consistent pay setting standards to all employees hired into substantially similar 

positions based on one, or a combination, of the options below: 

•A seniority system, such as the date of hire in the role, in the department or at CU; 

•Education, experience, licensure, and/or certification directly related to the job; 

In addition to the factors above, the following additional criteria may be used when determining pay 

increases for current employees performing substantially similar work: 

•A merit system, such as performance; 

•Travel or shift work requirements; 

Any of these factors if used must be applied consistently to all employees performing substantially 

similar work. The factor(s) used to set pay shall be documented and communicated at the department 

level. 

Departmental compensation plans are maintained by each department and reviewed each year during 

the annual audit. 

 Job Posting Requirement 
All current job openings are listed online on SEAN (Student Employment Assistance Network ).  Students 

may access SEAN from any computer with internet access. This service is strictly self-referral. If a student 

is hired for an on-campus position, the student must complete appropriate paperwork in the Student 

Employment Office. Any student with questions about SEAN should contact the Student Employment 

Office.   

All University employers are required to list hourly and 1500 series job vacancies and promotion 

opportunities with the Student Employment Office using SEAN. Each vacancy or promotion opportunity 

must be listed for a minimum of three (3) days before a student can be hired/promoted.  The Director 

Student Employment is authorized to require adherence to this policy. 

file://///CH104C-01/Finaid/StuEmp/Shannon/seans.uccs.edu
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Required Offer Review for new hires and promotions 

All offers must be reviewed by Student Employment before they can be made to a student employee.  A 

department will complete the Student Employee Position Offer for a hire or the Wage Change Offer for 

a promotion and submit this offer to Student Employment for review.  When approved by Student 

Employment the offer can then be made to the candidate. A new ticket type will be used in Cherwell for 

submittal of these documents for review.  Once the offer is completed and accepted the SEPO or WCO 

will be sent to Student Employment for processing via the regular Cherwell ticket for each type of 

action. 

Applying for a Job 
After consulting SEAN, eligible students must apply for each specific position by contacting the 

department or company/organization and following the application instructions contained in the job 

posting. All interviews are completed by employers.  

Students should apply only for positions for which they meet the eligibility requirements.  If a student 

does not have a work study award, and is not eligible for work study, the student should not apply for 

“Work study Only” positions.  The Office of Student Employment assists students in determining the 

positions for which they may be eligible, but the student is ultimately responsible for ensuring that they 

are eligible for the position.  Any student awarded a work study award will have to accept the award 

their award on their MyUCCS Portal before they will see work study positions listed on SEAN. 

*Students who are awarded need-based or non-need based work study may apply for a work study 

position beginning three to four weeks before the start of each semester and throughout the year 

thereafter. Student Hourly Positions are posted at any time and throughout the year. 

Removing a Job Posting 
Employers remove their postings using SEAN.  If there are difficulties employers can contact the Student 

Employment Office at 255-3454 or at stuemp@uccs.edu .  

Hiring a Student Employee 
I. The employer must use University Student Job Categories and hourly rates associated with 

those job categories to determine job title (student assistant level) and base rate of pay. The 
selected job category must reflect the actual duties the student is to perform.  

II. The employer must post an open position on SEAN for a minimum of three days.   
III. Background checks will be required, the employer must list this requirement in the job posting. 

When the employer requires a background check, the employer may offer a student a position 
contingently upon the satisfactory completion of the background check.  It is the supervisor’s 
responsibility to refer to the University of Colorado Colorado Springs background check policy 
and require a check. 

IV. The employer will conduct interviews with students. A student who is not hired may be advised 
to continue their job search via SEAN.  

V. When a decision to hire is made, the student must complete initial hire paperwork if they are a 
brand new hire to UCCS.  

VI. The student must also visit the Office of Student Employment to complete a brief orientation.   

file://///columbia/dept/finaid/Student%20Employment/Handbook/seans.uccs.edu
https://portal.prod.cu.edu/MyUCCSFedAuthLogin.html?TARGET=https://portal.cusys.edu/psp/epprod/UCCS2/ENTP/h//?tab/=CU_STUDENT
mailto:stuemp@uccs.edu
http://www.uccs.edu/stuemp/employers/jobclass.html
file://///columbia/dept/finaid/Student%20Employment/Handbook/seans.uccs.edu
https://www.uccs.edu/vcaf/sites/vcaf/files/inline-files/2017_MAY_19_300-022_formerly%20100-004%20Background%20Checks%20APPROVED%20CC.pdf
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VII. The employer must complete the Student Employee Position Offer and create the student’s 
personnel file using the Student Employee file audit checklist as a guide.  

VIII. All hire paperwork must be completed before a student can begin working. 
IX. Students will have 30 days to complete required trainings. 
X. The employer is required to make the Student Employment Handbook available to employees 

and follow all record keeping procedures.  The Student Employment Handbook is always 
available online. 

  

http://www.uccs.edu/stuemp/employers/audit.html
http://www.uccs.edu/~stuemp/handbook.html
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Student Payroll Procedures 

Required Initial Hire Paperwork  
All documents below must be completed and turned into the Office of Student Employment before a 

student begins work. 

I. Direct Deposit 
All student employees must participate in the Direct Deposit program.  Direct deposit is set up 
using the MyUCCS Student Portal under the CU Resources Tab.   
 

II. I-9: Verification Of Eligibility For Employment  
The Immigration Reform and Control Act requires that the University verify employment 
eligibility by the end of the third day of work.  This documentation will be recorded on the 
Federal I-9 form.   All employees hired at UCCS after November 6, 1986, are required to provide 
documents to show that they are authorized to work. The necessary documentation must be 
taken to the UCCS Office of Student Employment, Cragmor Hall Room  104, within 3 days of 
being hired (documentation is listed on page 2 of the I-9). If the student is not sure they are 
authorized to work in the United States, please contact the UCCS Office of Student Employment, 
Cragmor Hall 104, 255-3454. Failure to provide the document(s) will result in termination of 
the student's employment.  
 

III. Personal Data Worksheet (PDW) 
A Personal Data Worksheet (PDW) is required for all new employees and former employees who 
are no longer active in the Payroll System. After the Personal Data Worksheet is complete and 
entered into the HRMS system, the PDW is retained for record in the Office of Student 
Employment. 
 

IV. Student Employee Position Offer (SEPO) 
After a decision to hire is made by an employer, the employer must complete the UCCS Student 
Employee Position Offer.  This form serves as a Student Certification and an Employer 
Certification. This form must be signed in permanent ink. Unsigned forms cannot be processed.  
The Student Employee Position Offer contains the following information: 
 

- -Student's name-Supervisor's name 
- -Department Approver name if applicable 
- -Student ID # 
- -Date of hire/start date 
- -Student Assistant Level/Position title 
- -Department 
- -Action reason (new hire, additional job) 
- -Position location (on/off campus) 
- -Hourly pay rate 
- -Evaluation and wage change information/schedule 
- -Funding source (speedtype) 
- -Job description (duties, responsibilities, purpose/role) 
- -General qualifications if applicable 
- -Maximum Hours 

http://www.uccs.edu/~portal/
http://www.uscis.gov/files/form/i-9.pdf
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
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- -Minimum enrollment 
- -Required trainings 
- -Background check requirements 
- -I-9 requirements 
- -Student's signature of acceptance 

 
The Student Employee Position Offer (SEPO) must be completed and returned to the Student 
Employment Office via Cherwell before the student can be paid. This should be done no later 
than the student's 1st day of work! 
 
If the employer needs to update or change any information on the Student Employee Position 
Offer, the corrected SEPO needs to be sent to the Student Employment Office via Cherwell. The 
circumstances where an employer should submit an updated or changed SEPO include changes 
to job class or hourly rate change due to a reclassification or a pay raise and termination of an 
employee. For pay raises, the employer must follow the procedures outlined under 
Compensation - raises. For a change of address, the student can update their information using 
their MyUCCS Portal under the CU Resources Tab. 
 

V. W-4 Selections 
W-4 selections are required for all new employees and all former employees who have been 
terminated from the payroll system.   Setting up W-4 selections is completed through the 
MyUCCS Portal.   

  

http://www.uccs.edu/~portal/
http://www.uccs.edu/~portal/
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Compensation 
 

Time Reporting 

All employees, except off-campus regular employees, must enter the precise hours that they work each 
day on their MyLeave employee calendar or other approved record.  Employers are responsible for the 
accuracy of time records. Employers approve hours worked when they approve the student employee’s 
timesheet in the MyLeave system each pay period.  Students can access the MyLeave system through 
the MyUCCS Portal under the CU Resources Tab>Employee Information>Leave. 

The employer will require all student employees to record their time in the MyLeave system.  Every bi-

weekly pay period student employees will submit their timesheet for approval.  After reviewing for 

accuracy the employer will approve the timesheet.  By approving the timesheet the employer certifies 

the hours reported are correct.  Employers are responsible for approving timesheets by 9:00 a.m. on the 

scheduled due date.  When timesheets have been approved in MyLeave the department payroll liaison 

will enter each student’s time in the HRMS system using the MyLeave upload feature.     

Under normal circumstances, students may only be scheduled to work up to a maximum of 25 hours per 

week or 50 hours in one bi-weekly pay period with no single week exceeding 40 hours in the fall and 

spring work terms; and up to a maximum of 40 hours per week in the summer work term. All hours 

worked beyond 40 hours per week are considered overtime and are paid at the time and a half rate.   

Students must be paid for all hours worked. 

The student cannot be paid until all time reporting procedures are followed.  

If a time clock is used to record time in/time out for the employee, the employee and the supervisor 

must certify the hours.  Employers are responsible for the accuracy of time records. Employers approve 

hours worked when they approve the student’s time sheet/time record. Timesheets in/from MyLeave 

are official records and are subject to audit.  

Breaks/Lunch 
Student employees at UCCS are covered under the Fair Labor Standards Act (FSLA).  Under the FLSA, rest 

breaks of a short duration, usually 20 minutes or less, are common.  These breaks are optional, but UCCS 

supports short work breaks for student employees.  Federal law considers these breaks compensable 

work hours that would be included in the sum of hours worked during the work week and considered in 

determining if overtime was worked. 

Bona fide meal periods (typically lasting at least 30 minutes), serve a different purpose than other 

breaks and, thus, are not work time and are not compensable.  The employee must be completely 

relieved from duty for the purpose of eating regular meals.  The employee is not relieved if they are 

required to perform any duties, whether active or inactive, while eating. If a student employee works for 

5 or more consecutive hours UCCS encourages employers to offer a meal period. 

https://isis-cs.prod.cu.edu/FedAuthLogin.html?psErrorMessage=Your%20session%20has%20expired.%20Please%20login%20again.
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Employees of The University of Colorado Colorado Springs, are not covered by the Colorado Division of 

Labor Minimum Wage Order. UCCS is a state government institution and, thus, is an exception to the 

Minimum Wage Order. 

Paid Sick Leave 

Colorado Healthy Families and Workplaces Act  

On July 14, 2020, the Colorado Healthy Families & Workplaces Act was signed into law. The law is 
effective beginning January 1, 2021. This new law requires all employers with 16 or more employees to 
provide sick leave to all employees at designated accrual rates. This does not change accrual rates for 
employees who were previously eligible for leave benefits. However, employees in temporary positions 
or other positions previously excluded from sick leave eligibility will begin to accrue leave under this 
state law.  

Hourly Student Employees (includes on-campus student hourly, on-campus work study, and off- campus 

work study employees) 

• Each employee will earn one hour of sick leave per 30 hours worked. 
• This breaks down to approximately .034 hours per hour worked for hourly employees. 
• Hourly employees will record both hours worked and leave taken in MyLeave. Hours must be 

approved by the supervisor.  Off-campus work study employees will submit the Off-Campus 
Work Study Time Record to detail both hours worked and leave taken. 

• Accruals will display in the system at the conclusion of each pay period (bi-weekly or monthly). 
• Leave will be earned across all eligible positions and may be used to take leave from any eligible 

position. 
• Employees may not use more leave time than hours they are scheduled to work. 
• Eligible employees will be able to carry a maximum of 48 hours of sick leave from one fiscal year 

to the next 
• Work-study rules do not allow for the funding of sick leave. Unlike other recorded time, 

students’ use of sick leave will not apply to the work study award. This leave will apply to the 
student’s default position funding.  Off-campus work study employers will see 100% of sick leave 
hours charged on the monthly invoice. 

1500 Series Student Employee Contracts 

Contract employees (1500 series, part-time) are provided a proration of sick hours at the beginning of 
each fall, spring, and summer semester calculated based on percent of time.   

Attendance Expectations & Procedure Guidance 
Guidance for handling student employee absences, tardiness, and leave are detailed below.  The goal in 

creating procedures and expectations should be to promote the efficient operation of the department, 

support student employees, and minimize unscheduled absences.  

Student employees and supervisors should understand the student employee's first priority at UCCS is 

academic success.  
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Student employees should understand each department has an obligation to provide the best possible 

support to the university in the accomplishment of its goals. To fulfill this obligation, departments need 

every employee to be at work every day they are scheduled to work. Any absence places an additional 

burden upon other employees and reduces the efficiency of the department. 

Student employees must report to work at the time agreed upon with their supervisor/scheduled. 

Repeated lateness and/or absences may result in discipline and termination. Student employees should 

be familiar with their department specific procedures for giving notice of absences.   

If class schedules change after work hours are scheduled, or if exams are scheduled on work days, 

students should notify their supervisors as soon as possible so that work hours can be rescheduled.  

• Lateness: Student employees should notify their supervisor if they will be late in accordance 

with their department procedures. 

• Absences: Student employees should give their supervisor as much notice as possible, and in 

accordance with their department procedures, if they cannot be at work at the scheduled time.  

• Termination: Excessive absenteeism and tardiness may result in disciplinary action or 

termination. 

• Classes and exams: Student employees must work with supervisors to make arrangements for 

work schedules that do not conflict with classes and exams. 

• Job Abandonment: Job abandonment occurs when a student employee fails to report to work 

for a period of time without notifying their supervisor.  In these situations, we encourage 

supervisors to check in with their student employee and/or to alert the Dean of Students Off ice 

to ensure the student is ok.  Once it is established the student is well the department can 

consider termination. 

Disciplinary Action 

We ask that as you create your absence procedure you detail clear and specific expectations for 

students to notify supervisors of absences, tardiness, or sick leave usage.  Student employees should not 

be penalized for taking available sick leave. 

Sick Leave 

Student employees are eligible for sick leave under the Colorado Healthy Families and Workplaces Act.  

Student employees should follow department procedures for notifying supervisors when they will be 

out sick.  Student employees should not be required to find coverage when using available sick leave.  

More information on absences covered by the Colorado Healthy Families and Workplaces Act, or leave 

provided as a reasonable accommodation under the Americans with Disabilities Act (ADA) are detailed 

in separate policies. 

- Colorado Healthy Families and Workplaces Act 

- Americans with Disabilities Act (ADA) 

https://hr.uccs.edu/paid-sick-leave-faqs
https://hr.uccs.edu/workplace-accommodations


Updated-4/2026  
Page | 26 

 

Frequent Absences and Performance Expectations 

To develop student employees and provide realistic work experience excessive absences that impact 

performance can and should be addressed. 

Should student employee absences become frequent or excessive we advise the supervisor to meet with 

the student to discuss what factors may be contributing to the absences and explore ways to develop 

the student, change scheduled hours, offer training, etc.  It may also be found that there is a need to 

refer the student employee to resources for Colorado FAMLI Leave, accommodations under the 

Americans with Disabilities, or other support resources. 

This is also an opportunity to reaffirm expectations and commence a performance improvement plan.  

Should excessive absences continue it may result in further discipline and termination. 

 

Jury Duty 
In accordance with the Code of Colorado Regulations, students are paid their actual hourly rate for any 

normally scheduled work that occurs during the first three days of jury duty. Employers pay 100 percent 

of the jury duty pay and turn in the hours on the regular pay cycle -- documenting in the file what hours 

were during jury duty. Federal or State work study dollars are not used to pay for jury duty. Hours paid 

for jury duty should be recorded on a separate/additional line in time entry with an earn type of SJD 

(Student Jury Duty). 

On/Off-Campus Work study and Hourly Employee Pay Information 
Students are paid within a range designated by their student assistant Job Category.  The job category 

relates the position’s level of duties and responsibilities.  Employers must use the ranges within the 

UCCS Job Category Table, in conjunction with the department’s Student Employee Position Offer, to 

determine the hourly rate for each position. UCCS student employees must earn between the Federal or 

State minimum wage (whichever is higher) and a maximum hourly wage of $25.00 per hour.  A student's 

wages must be within the designated pay range for his or her job category.  

The ranges in the Job Category table may be adjusted annually each fall semester based upon the 

University's Board of Regents approved salary pool percentage.  These adjustments only increase the 

minimum and maximum rates for each job category (except for minimum wage) and do not entitle any 

employee to an increase in the wages they are currently paid.  

Each employer will develop and include position descriptions and initial wage rates within a Student 

Employee Position Offer.  The offer must be agreed upon by the student employee and the supervisor.  

The offer will also include language indicating that future raises and promotions are entirely with the 

employer’s discretion, depending upon the employee’s performance, funds availability, and the Board of 

Regents annual salary decisions.  If the Board of Regents approves no salary pool (or 0%) raises and 

promotions will not available until the next decision on salary pool is approved by the Regents.  

http://www.uccs.edu/stuemp/employers/jobclass.html
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Guidelines for raises and promotions will be available to ensure that similarly situated student 

employees within a given department are treated equally.   

Raises/Promotions 
Each employer will develop position descriptions and initial wage rates within student job categories.  

This information will be documented in the Student Employee Position Offer and agreed upon by the 

student employee and the supervisor.  The offer will also include language regarding future raises and 

promotions.   

Raises and promotions will be at the discretion of each department and will be based upon satisfactory 

evaluation, funds availability, and the Board of Regents annual salary decisions.  UCCS has published 

guidelines to assist departments in determining when and how to offer raises and promotions. Click 

here for the complete guidelines and evaluation templates, (useful in raise and promotion situations).   

To complete a raise/promotion the employer must evaluate the student employee and complete a 

Wage Change Offer.  The Wage Change Offer will be signed by both the student and the employee and 

be kept in the student’s personnel file.  The employer will then to need to notify the Office of Student 

Employment of the wage change using the Wage Change Offer and submission via Cherwell.  The 

Student Employment Office will process the new rate with the nearest Bi-Weekly Payroll Effective date. 

*Off-Campus Regular Employment  

All off campus hourly jobs that are listed in SEAN must pay at least minimum wage, with the exception 

of child care in the home and waiter/waitress. Raises and promotions are at the employer's discretion.  

Evaluations 
Student employee evaluations are required at a minimum of once a year. These evaluations will be 

completed by supervisors annually between April 1st and April 30th.  Should a department wish to 

evaluate student employees more frequently, they are welcome to do so. 

A standardized Student Employee Evaluation Form may be used by all employers. However, employers 

may use another evaluation instrument if they desire.  

An evaluation must be signed by the supervisor, the department head, and the employee after it has 

been discussed by all parties. The signature of the student employee does not necessarily indicate 

agreement with the evaluation. A copy of the evaluation must be provided to the student. The student 

may submit a written rebuttal to areas of disagreement in the evaluation. 

Student-employees shall certify in the annual evaluation/performance review process that 

circumstances contained within their initial Conflict of Interest disclosure have not changed.  

https://www.uccs.edu/stuemp/employers/jobclass
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/forms.html
http://www.uccs.edu/stuemp/calendar.html
http://www.uccs.edu/stuemp/forms.html


Updated-4/2026  
Page | 28 

Expectations 

Employer 

Employers are asked to consider the students' class schedules, academic work loads, and individual 
needs in establishing regular work schedules. A supervisor should discuss the job description, job 
expectations, compensation, and location with student employees. Both employer and employee must 
sign a copy of the Student Employment Position Offer. It is the responsibility of the employer to set a 
departmental policy regarding time off for employees. This policy should be communicated to 
employees when they are hired. If the employer chooses to have a dress code for student employees it 
should communicated to employees when they are hired. 

Student Employee 

The work that student employees do is extremely important to the University. Students should be 
prepared to work.  It is the students' responsibility to report promptly and regularly to their jobs and 
report hours worked on time and accurately. In cases of illness, emergency or unusual circumstances, 
student are responsible for notifying their employers that they will not be able to report for work. 

Benefits 
Student employees are not eligible for benefits (i.e. vacation pay, holiday pay). Students are paid only 

for hours actually worked and are not eligible for paid leave.  

WORKER’S COMPENSATION 

All student employees are covered by Worker's Compensation. All work related injuries should be 

reported to the UCCS Public Safety Office, 255-3111.  

Student Retirement Plan 
Effective Fall Semester 2011 all student employees who are not in at least the minimum credit hours 

listed below (not including continuing education classes) and/or normally work 40 hours (or more) per 

week must participate in the Student Retirement Plan.  Enrollment will be checked every bi-weekly 

payroll and contributions will be based upon the number of credit hours a student was enrolled in for 

the majority of that two week pay period.   If the student is subject to the plan they will be enrolled in 

the program automatically by the retirement vendor TIAA-CREF.  Information about the program will be 

mailed to the student directly from TIAA/CREF.   

 

 Fall enrollment  Spring enrollment Summer enrollment 

Undergraduate 6 6 6 

Graduate 3 3 3 

 

http://www.uccs.edu/docs/jobdes.doc
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When subject to the plan student employees will see a 7.5% contribution of gross wages toward 

retirement and a 1.45% of gross wages contribution for Meditax. The employer will pay 1.45% of the 

student's gross wages for Meditax. If the student employee is a work study student employee the 

employer's contribution will come out of the employer's account, not the federal or state work study 

account.  

See the Administrative Policy Statement on the Student Retirement Plan for more information/details. 

  

https://www.cu.edu/ope/aps/5011
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Administration of Student Employment Handbook & Policies 
Student Employment policy is effective immediately upon their release from the Student Employment 

Office.  The Student Employment Office will attempt to advise employees and employers within 30 days 

of a policy change.  However, it is the responsibility of employees and employers to be familiar with 

Student Employment policy and when changes take place.  

The Chancellor of the University of Colorado Colorado Springs has given the Director of Financial Aid, 

Student Employment, & Scholarships the authority and the responsibility to implement and administer 

all student employment policies at UCCS. Federal and State Financial Aid Regulations and State 

Employment Policies are considered in establishing UCCS student employment policies. 

The Student Employment Advisory Committee was organized in the Fall of 1978 as a purely advisory 

group to advise when asked on Student Employment related policies and procedures. The Committee is 

composed of one faculty member, one staff member, one Student Government Association (SGA) 

Representative, and two students.  The committee has no formal jurisdiction over student employment 

affairs. 

 


